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Why together?
• long history of working together

• opportunity for innovation

• opportunity to open a University Technical College (UTC) 
subject to a bid process

Similar mission and ethos:

• emphasis on work skills and employment

• focus on partnerships and improving quality

• compatible curriculum

• committed to an outstanding learning experience and 
widening participation



• Foundation Degree Early Years
• Foundation Degree Working with Children 

and Young People
• Foundation Degree Education Practice
• Foundation Degree Business Management
• Preparing to Teach in the Lifelong Learning 

Sector (PTLL’s)
• Diploma to Teach in the Lifelong Learning 

Sector (DTLL’s)
• HND Fashion Retail
• A wide range of higher level professional 

courses including AAT, CIPD, CIMA, 
Counselling, Diploma in Leadership and 
management
For full details see www.aylesbury.ac.uk
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http://www.aylesbury.ac.uk/


Modes of Delivery

• To provide integrated, flexible, and high quality HE learning 
opportunities; therefore produce a competent and 
productive workforce for Buckinghamshire. 

• Providing university accredited, professional and vocational 
programmes without the need for learners to travel or 
relocate

• Disruption to study is therefore minimised and allows many 
learners to retain existing employment as well as benefit 
from lower costs in comparison to other options

• The aspiration is to be responsive, flexible and sustainable 
to support local demand



The seamless delivery of curricula from pre-entry 

to Level 8 in a range of technical, practical 

and academic subjects



Tools of the Trade – old 



Tools of the Trade – new



Our World



Opportunities: 

non-traditional learners

• Highlight opportunities and support available to non-

traditional HE students, including part-time, mature 

students

• Maintain equality of opportunity for students and their 

learning experience whatever the mode of study or 

delivery method of the programme

• Core institutional functions and systems support flexible 

solutions, @ Bucks:

– The „blended-Learning „admin‟ Unit

– Cohesion of systems needed for learning
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@ Bucks New Uni

• Bucks New Uni, and as a consequence its partners, 

have made a substantial investment and commitment 

into putting the (individual) student at the centre of its 

design, implementation and delivery of its programmes.

• SED comprises approx 110 staff and considers the 

learner before life, during life and after life

• Offering a holistic approach and we hope a gestalt 

solution e.g.
– Before Uni life: in the recruitment process, admissions 

– During Uni life: LDU, Disabilities, Resolution Centres

– After Uni life: Careers & Employability,



flexible learning routes

• Customised programmes

– Armed forces

– National companies

– Regional groups

• Tailored resources



• Online career support

• Flying faculty

• Fitting in with how the students work – e.g. 

Skype

• Employers have been particularly 

supportive of this model

flexible learning routes



Where do you learn from

From where did you access WebEx most of the time?



Students comments

“It was all very new to me, it worked well the first time. It

was so much easier for me as Chalfont was a 30 minute

drive away. I referred back to the recording of the tutorial.

It definitely helped toward me passing the module. I did

not go home and forget what had been said – it was

handy.”

After a very long tutorial

Student said:

“It flew by”

“Better than face-to-face. No need for social niceties”





Aylesbury College new HE programmes 2012/13

• Foundation Degree Computing

• Higher Apprenticeships

• HND Graphics

• Public Services

• Sport



• Thank you for listening 

• An opportunity for questions


